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Defining Green Jobs

▪ Purist – tend to be narrow in scope and focus on a few industrial sectors and/or 

specific jobs within these sectors (Dierdorff et al. 2009; UNEP 2008).

▪ Inclusive – broader in scope and envelop wider impact of greening on jobs (cf. 

Dierdorff et al. 2009: 11; Ge and Zhi 2016; OECD 2012).

▪ Compounding these definitional issues is the proposal that green jobs must also 

be ‘decent’ or ‘good’ jobs (ILO 2018: 187; UNEP 2008: 36):

Green jobs need to be decent work, i.e. good jobs which offer adequate wages, safe 

working conditions, job security, reasonable career prospects, and worker rights. 

People’s livelihoods and sense of dignity are bound up tightly with their jobs. A job 

that is exploitative, harmful, fails to pay a living wage, and thus condemns workers 

o a life of poverty can hardly be hailed as green (UNEP 2008: 4)



Defining Green Jobs

Green New and Emerging Occupations

Green Enhanced Skills Occupations

Green Increased Demand Demands

(Cardenas Rubio, Warhurst and Anderson, 

2022; Sofroniou and Anderson, 2021)

Increasing academic and policy 

convergence on two key points : 

1) Need an inclusive definition.

2) The O*NET Classification of green 

occupations provides an inclusive 

taxonomy that captures impact of green-

biased changes on jobs (Dierdorff et al. 

2009)

O*NET classification 

Green jobs are jobs that, through an ongoing process of ‘greening’, can 

be classified as either 1) new and emerging, 2) subject to significant 

changes in work and worker requirements, or 3) increasing in demand



Decent/Good Green Jobs 
International Labour Organization’s (ILO) Decent Work Agenda Link

▪ ‘Productive work for women and men in conditions of freedom, equity, security and 

human dignity’

OECD’s Jobs Strategy Link

▪ ‘Quality jobs crucial for higher labour force participation, higher well-being & 

increased economic performance’ 

Fair Work Convention (Scotland) Link

▪ ‘By 2025, people in Scotland will have a world-leading working life where fair work 

drives success, wellbeing & prosperity for individuals, businesses, organisations 

and for society’ 

https://www.youtube.com/watch?time_continue=67&v=mZpyJwevPqc&feature=emb_logo
https://www.oecd.org/employment/jobs-strategy/
https://www.fairworkconvention.scot/the-fair-work-framework/


Defining and Conceptualising Job Quality

▪ Although there is no single accepted definition of job quality, there is general 

agreement that it is a multi-dimensional concept that envelops: 

- job-related factors (for example, skill utilisation, discretion, control, training/ 

development opportunities, pace of work and work environment); and

- employment-related factors (for example, pay, working time, job and 

employment security, pension and sick pay and worker representation); which 

are shaped and influenced by 

- employer practices and macro-level factors (for example, social protection, 

national welfare systems, legislative and regulatory frameworks)



A Skill Ecosystems Lens
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Concluding Comments

▪ Narrow definitions of green jobs that focus only on their green credentials do not 

sufficiently capture the full impact of green-biased changes on jobs.

▪ O’NET classification of green jobs provides methodological approach that can be 

adapted to identify the extent (e.g. in the UK can draw on Labour Force Survey 

(LFS) data) and anticipate changing demand for (e.g. using web-scraped vacancy 

data) green jobs.

▪ Data here will help monitor the extent to which transition to a greener, ‘cleaner’ 

environment, economy and society is ‘just’ and helps supports ‘good’ quality jobs. 

We know, for example, that women and men not necessarily benefitting equally 

e.g. new and emerging green jobs predominantly engineering-related occupations. 

Need to think about the sustainability of some green jobs.  

▪ Skill ecosystem lens is a good framework for think through CCS skills and jobs 

issues (and can be applied to different contexts/at different levels).
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